Document Code: SDO-QF-0OSDS-

Department of Education SDS-003
Region Il
DIVISION OF CITY SCHOOLS Revision: 00
Angeles City

Jesus Street, Pulungbulu, Angeles City Effectivity date: 10/31/2018

DIVISION MEMORANDUM Name of Office: OSDS - SDS

?A

August 13, 2019

DIVISION MEMORANDUM
No. 260 52019

o
Rerd

EFFECTS OF THE FULL IMPLEMENTATION OF DEPED ORDER NO. 14, S. 2019
ON THE PAYROLL SCHEDULE OF DEPED PERSONNEL

To: Heads of Public Elementary and Secondary Schools

1. Enclosed is Memorandum OUF-2019-0169 dated July 4, 2019 entitled “Effects of the Full
Implementation of DepEd Order No. 14, s. 2019 on the Payroll Schedule of DepEd Personnel” for
information and guidance of all concerned.

2. Immediate and wide dissemination of this Memorandum is desired.

LEILA UNANAN, CESO V
Schools Division Superintendent
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TO : REGIONAL DIRECTORS

BUREAU OF HUMAN RESOURCE AND ORGANIZATION
DEVELOPMENT (BHROD) DIRECTOR

INFORMATION AND COMMUNICATIONS TECHNOLOGY
SERVICE (ICTS) DIRECTOR

SCHOOLS DIVISION SUPERINTENDENTS

SCHOOL HEADS

ALL OTHERS CONCERNED

FROM H NALYN M. SEVILLA
Undersecretary

SUBJECT : Effects of the Full implementation of DepEd Order No. {(DO) 14,
s. 2019 on the Payroll Schedules of DepEd Personnel

DATE : July 4, 2019

1. In preparation for the full implementation of DO 14, s. 2019 entitled,
“Implementation of the P 5,000.00 Net Take Home Pay for the Department of
Education Personnel for Fiscal Year 2019”, copy attached, this Office would like to
direct your attention to the following specific provisions of the subject DO, as follows:

4. e.  Deductions of financial obligations due to entities not authorized in Section
52 of the General Provisions of the FY 2019 GAA are prohibited. All affected DepEd
personnel are advised to fulfill their obligations directly with the affected entities
{see Annex 1).

6. c.  The payment for employees’ contributions and/ or obligations to entities that
Jall under paragraphs (bj, {c}, {d), (e}, and {f} covered by Section 52 shall follow, and
shall observe the “first-in, first-served” system, which shall be based on the receipt
of the billing statement with complete supporting documents, which includes the
Authority to Deduct and printed confirmation from the DepEd Verifier that the said
obligations can be accommodated in the payroll;

6.d. All termination dates for deductions under existing payroll records at the
time of this issuance, or as indicated in the Authority to Deduct for obligations
incurred after this Order was issued, shall not be extended, notwithstanding that
these fall under the Undeducted Obligations.

2. Pursuant to the subject DO, the following modifications in the payroll system,
and, consequently, in the payroll schedules of DepEd personnel, will be applied:

a. Effective the July 2019 payroll:
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Republic of the Philippines

Bepartment of Ehucation

DepEd ORDER 25 JUN 2019
014.s.2019

IMPLEMENTATION OF THE P5,000 NET TAKE HOME PAY FOR THE DEPARTMENT
OF EDUCATION PERSONNEL FOR FISCAL YEAR 2019

To: Undersecretaries
Assistant Secretaries
Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public Elementary and Secondary School Heads
All Others Concerned

1. The Department of Education (DepEd) issues the enclosed guidelines for the
Implementation of the P5,000 Net Take Home Pay (NTHP) relative to the issuance of
Republic Act No. 11260 entitled An Act Appropriating Funds for the Operation of the
Government of the Republic of the Philippines from January One to December Thirty-

One, Two Thousand and Nineteen and for Other Purposes, or the General Appropriations
Act (GAA) for Fiscal Year (FY) 2019.

2. These guidelines provide procedures for the proper implementation and compliance
with the applicable provisions of the FY 2019 GAA and the President’s Veto Message, in
connection with the Automatic Payroll Deduction System Program of the Department.

; 3. All previous Orders pertaining to the implementation of the NTHP of DepEd
\ personnel, including, but not limited to, DepEd Order Nos. 5, s. 2018; 55; 38 and 27,
1 s. 2017, are repealed. All other rules, regulations and issuances, which are inconsistent
; with these guidelines, are modified accordingly.
|
|

4. This Order shall take effect immediately and remain in force, until it is repealed,
amended or rescinded.
5. Heads of offices and of schools are ordered to post this Order in conspicuous places
within their premises.
6. Immediate dissemination of and strict compliance with this Order is directed.
LEONOR MAGTOLIS BRIONES
Secretary

Encl.: As stated
Reference: DepEd Order (Nos.: 5, s. 2018; 55; 38 and 27, s. 2017}
To be indicated in the Perpetual Index under the following subjects:

BENEFITS PAYMENTS
DEDUCTIONS POLICY
EMPLOYEES SALARY
OFFICIALS

SMMA, DO implementation of the P5,000 Net Take Home Pay
0389 - June 18719, 2019
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(a) The BIR, PHILHEALTH, GSIS and HDMEF;

{b) Non-stock savings and loan associations and mutual benefit
associations  duly operating under existing laws and
cooperatives which are managed by and/or for the benefit of
government employees;

(c) Associations or provident funds organized and managed by
government employees for their benefit and welfare;

(d) GFI's authorized by law and accredited by appropriate
government regulating bodies to engage in lending;

(e} Licensed insurance companies; and

() Thrift banks and rural banks accredited by the BSP; fand
- . e ot sttt gttt g
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(DIRECT VETO AND CONDITIONAL IMPLEMENTATION - President’s Veto
Message, April 15, 2019. Volume 1-B, pages 959 and 964, R.A. No. 11260}

Obligations due to the BIR, contributions due to the PHILHEALTH,
GSIS and HDMF, and GSIS and HDMF loans shall be satisfied ahead
of all other obligations. The remaining obligations due to other entities
listed above shall be satisfied in the order in which they were
incurred.

In no case shall the foregoing deductions reduce the employee’s
monthly net take home pay to an amount lower than Five Thousand
Pesos (PS5,000).

- Further to Section 52 of the FY 2019 GAA are the following
provisions in the President’s Veto Message:

i Direct Veto—-Ttem ILA.11 ~ ltem (g}, Section 52, General Provisions,
“Authorized Deductions,” Volume IB, page 937, which includes
obligations to “financing companies and other similar entities that
have authority to engage in lending and mutual benefits or mutual
aid system as stated in their respective constitutions and by-laws
approved by government regulating bodies” among authorized
deductions, is hereby vetoed for lack of legal basis.

i. Conditional Implementation — Jtem HIL.C - Further, I am placing
under conditional implementation tems (b} to (f), Section 52,
General Provisions, “Authorized Deductions,” Volume I-B, page
937. While 1 recognize the advantage afforded to government
employees in authorizing agencies to deduct the amount of their
contributions and obligations to financing institutions, the
government should not be reduced to a collecting agent of these
institutions. As such, I hereby task all government agencies to
leverage the accommodation given. to these financing institutions
in order to secure the most Jfavorable terms possible to uphold the
nghts and promote the interests of all public servants.

Guidelines for the Implementation of P5,000.00 Net Take Home Pay for DepEd Personnel for FY 2019



5.

All DepEd personnel are reminded of the conse
with lending institutions. Delay in the
of penalties and accrued interests b
{GSIS), Home Development Mutual
institutions,

. The lfet Take Home Pay {(NTHP) threshold is mandatory. Any financial

contr:b}xtion or obligation incurred by any personnel shall not be deducted
from his/her monthly salary if such deduction will lower his/her NTHP
beyond the P5,000.00 threshold. No waivers effectively reducing the NTHP

shall be allowed.

. For pri\fate entities falling under categories (b), (¢}, (d), (e), and {f) covered
by Section 52, the provisions under DepEd Order No. 18, s. 2018 entitled,
“Revised Guidelines on Accreditation/Re-Accreditation of Private Entities
under the Automatic Payroll Deduction System (APDS) Program,” shall

apply.

- Deductions of financial obligations due to entities not authorized in Section
52 of the General Provisions of the FY 2019 GAA are prohibited. All affected
DepEd personnel are advised to fulfill their obligations directly with the

affected entities (see Annex 1).

quences of applying for loans
payment of loans may result in the imposition
vy the Government Service Insurance System
Fund (HDMF), other government financial
and private lenders. DepEd personnel whose loans are not deducted

under the AP

DS are advised to pay their loans directly to their respective lenders.

IV. PROCEDURES

6. In accordance with the above-cited provisions in the FY 2019 GAA and the

consequent rules promulgated by the Department, deductions will be integrated in

the payroll in

the following manner:

a. The payment for employees’ mandatory and non-mandatory

contributions and/or obligations to the Bureau of Internal Revenue
(BIR), Philippine Health Insurance Corporation {PhilHealth), GSIS,
and HDMF shall be accorded first order of preference in deductions
from their salaries. These include non-mandatory contributions and
obligations for savings and insurance programs of these entities, in
which DepEd personnel voluntarily enrolled;

. All prospective salary deductions in favor of entities falling under

categories (b}, (c}, (d), (¢}, and {f) covered by Section 52, as well as
non-mandatory contributions and loan payments to the GSIS and
HDMF, must undergo the process for NTHP verification described in
Annex “B” {for Enclosure 2) and Annex “C” (for Enclosure 3) of DepEd
Order No. 18, s. 2018, or an applicable variation thereof, prior to
being billed and subsequently integrated in the payroll;

- The payment for employees’ contributions and/or obligations to

entities that fall under paragraphs (b}, (c}, (d), (e}, and {f) covered by
Section 52 shall follow, and shall observe the “first-in, first-served”
system, which shall be based on the receipt of the billing statement
with complete supporting documents, which includes the Authority
to Deduct and printed confirmation from the DepEd Verifier that the
said obligations can be accommodated in the payroll;

Guidelines for the Implementation of PS,000.00 Net Take Home Pay for DepEd Personnel for FY 2019



d. All termf'nation dates for deductions under existing payroll records
at the time of this issuance, or as indicated in the Authority to
Deduct for obligations incurred after this Order was issued, shall not

be extended, notwithstanding that these fall under the Undeducted
Obligations; and

€. Authorized deductions already on record that cannot be
implemented because of the NTHP threshold shall be reflected in the
pay slip as Undeducted Obligations.

V. MONITORING AND EVALUATION

7 The Undersecretary for Finance, in coordination with all appropriate central
and field offices, shall ensure that the necessary adjustments in the payroll
deduction schedules pursuant to the provisions of this Order are effected and
monitored.

8. All DepEd Agency Authorized Officers, DepEd Verifiers, and other personnel
concerned must exercise due diligence in reviewing and evaluating applications and
certifying the NTHP of DepEd personnel and are hereby directed to fully coordinate
among themselves and the concerned payroll services units for the proper
implementation of this Order.

VI. EFFECTIVITY/TRANSITORY PROVISION

g, To facilitate adjustments in the system and ensure smooth transition, the
modifications in the payroll deduction schedule will be made effective in the August
2019 payroll. This is due to administrative and logistical preparations needed, such
as extensive and proper communication with all stakeholders and implementers, as

well as technical modifications to be made in the payroll program. /
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ANNEX 1

List of Financing Companies Affected by the Implementation of the P5,000 Net Take
Home Pay for DepEd Personnel for Fiscal Year 2019

No. Degg:zion Name of Entity
1 1020A Great Educational Financing Corporation
2 1046 Yields Financial Corporation
3 1117 Rubetan Finance Corporation
4 1121 Cristal VI Finance Corporation
5 1124 Z.C. Crown Link Finance Corporation
6 1129 Mr. Yu Finance Corporation
7 1130 Golden R&L Finance Corporation
8 1131 Grandvista Finance Corporation
9 1157 People’s Credit Network Finance Company, Inc.
10 1161 Unicapital Finance and Investments, Inc.
11 1166 Unistar Credit and Finance Corporation
12 1193 First United Finance and Leasing Corporation
13 1195 Triple Diamond Finance Corporation
i4 1203 Innovative Investors and Financing Company,
Inc.
15 1209 Radiowealth Finance Company, Inc.
16 1211 Crosscap Financing, Inc.

* ¥ ¥ Nothing follows * * *
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